CORPORATE SOCIAL RESPONSIBILITY POLICY

.. KURUMSAL SOSYAL SORUMLULUK POLITIKASI
WAL PRAVIDLA SOCIALNEJ ZODPOVEDNOSTI PODNIKOV

Bu politika, Mata Otomotiv A.S. olarak sosyal sorumluluk uygulamalarimizda esas aldigimiz
temel ilkelerimizi tanimlar ve yonetim, ¢alisan, tedarik¢i ve tim paydaslarimiz icin dnemini ve
onceligini vurgular.

This policy defines Mata Automotive A.S.’s basic principles in our social responsibility practices
and emphasizes the importance and priority for management, employees, suppliers and all of
our stakeholders.

Tieto pravidla definuju zakladné principy spolo¢nosti Mata Otomotiv A.S., ktoré tvoria zaklad
v naSich postupoch spoloCenskej zodpovednosti, a zd6razfiuje ich délezZitost a prioritu pre
manazment, zamestnancov, dodavatelov a vSetky nase zainteresované strany.

is Etik Davraniglar / Business Ethics / Podnikové etické spravanie

Suardurdlebilir ve basarili is faaliyetlerinin temeli, durtst ve seffaf is uygulamalarina sahip
olmaktir. Bu kapsamda, Mata Otomotiv A.S. olarak tedarik zinciri dahil tim konularda durust
ve adil bir sekilde mevcut yasalar ve asagidaki ilkeler dogrultusunda hareket etmek yénetim,
calisan ve tim paydaslarimizin onceligidir. Tim is etkinlikleri ve iligskilerinde en yulksek
dizeyde durastlik beklenir. Yolsuzlugun, rigvetin, santajin ve suiistimalin her tirlisi kesinlikle
yasaktir.

The basic of sustainable and successful business activities are to have honest and transparent
business practices. In this context, Mata Automotive A.S.’s management, employees,
suppliers and all our stakeholders priority is to act in an honest and fair manner in all matters,
including the supply chain, in accordance with existing laws and the following principles.
Highest level of honesty expected in all business events and relationships. Any kind of
corruption, bribery, blackmail and abuse is strictly prohibited.

Zakladom udrzatefnych a uspednych podnikatelskych aktivit su Cestné a transparentné
podnikatelské postupy. V tejto suvislosti spolocnost Mata Otomotiv A.S. kona &estnym
spésobom vo vSetkych zalezitostiach vratane dodavatel'ského retazca a kona v sulade s
nasledujucimi zadsadami. Su prioritou naSho manazmentu, zamestnancov a vSetkych naSich
zainteresovanych stran. Vo vSetkych obchodnych aktivitach a vztahoch sa oCakava najvysSia
uroven poctivosti. Akakolvek forma korupcie, Uplatkarstva, vydierania a zneuzivania je prisne
zakazana.

* Yolsuzlukla Micadele/ Anti-corruption / Protikorupéna

* Rekabet¢ci Olmayan Ticari Uygulamalar/ Anti-competitive Business Practices /
Protikonkuren¢né podnikatel'ské praktiky

» Fikri Mulkiyet Haklarinin Korunmasi/ Protection of Intellectual Property / Ochrana prav
dusevného vlastnictva

« Sirket ve Kigsisel Verilere Saygi/ Respect for Company and Personal Data / ReSpektovanie
spolo¢nosti a osobnych udajov

« ihracat Kontrolleri / Export Controls / Kontroly exportu

* Cikar ¢atismalari / Conflicts of interest / Konflikty zaujmov

Ayrimcilik Yasagi / Diversity / Zakaz diskriminacie

Calisanlara hangi tirde olursa olsun ayrimcilik uygulamak yasaktir. Kurum icinde ¢alisanlar
arasinda kisilerin cinsiyeti, yasi, etnik kdkeni, irki, ait oldugu toplumsal grubu, bagh oldugu
sendika, siyasi gorusu, dini inang-mezhep, fiziksel engel vb sebeplerle dezavantajli duruma
disurerek ayrimcilik yapilmasini kabul etmeyiz.

It is not allowed to discriminate the employees in any way whatsoever. We do not accept
discrimination among employees within the organization by disadvantageous circumstances
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such as gender, age, ethnic origin, race, social group, union, political opinion, religious beliefs,
physical obstacles etc.

Je zakazané diskriminovat zamestnancov akymkolvek spo6sobom. Neprijimame diskriminaciu
medzi zamestnancami v ramci organizacie tykajucu sa pohlavia, veku, etnického pévodu, rasy,
socialnej skupiny, prisluSnosti, politického nazoru, nabozenského vyznania, fyzického
postihnutia atd.

Calisma Kosullan ve insan Haklari / Working Conditions and Human Rights / Pracovné
podmienky a Ffudské prava

Mata Otomotiv A.S. olarak insan haklarina saygili davranmay esas kabul ederiz. Zorla insan
calistirma ve insan kacakgiligina karsiyiz. Turkiye'nin ve faaliyet gosterdigimiz tlkelerin
gelenek ve kulturlerine duyarli davranir, tim yasal diizenlemelere uygun hareket ederiz.

Tdm caliganlarimizin insan onuruna uygun galisma kosullarinda, saglikli ve guvenli bir
ortamda galisma hakki olduguna inaniriz. Calisanlarimizin 6zlik haklarinin tam ve dogru
bicimde kullanilmasini saglariz. Calisanlara dirlst ve adil yaklasir, ayrimci olmayan, gavenli
ve saglikh bir calisma ortami taahhit ederiz. Calisanlarimizin guvenligini saglamak ve
korumak en éncelikli is hedefimizdir.

As Mata Otomotiv A.S., we believe the principle of respect for human rights as the basis. We
are against forced labor and human trafficking. We are sensitive to the traditions and cultures
of Turkey and the countries we operate and act in accordance with all legal regulations.

We believe that all of our employees are entitled to work in a healthy and safe environment in
accordance with the working conditions for human dignity. We ensure that the personal rights
of our employees are fully and correctly used. We commit ourselves to a fair, honest, non-
discriminatory, safe and healthy work environment. Ensuring and protecting the safety of our
employees is our top priority business goal.

My ako spolo¢nost Mata Automotive Inc. verime v fudské prava. Sme proti natenej praci a
obchodovaniu s fudmi. Turecko a tradicie krajin, v ktorych pésobime a ktoré su citlivé na
kultdru, koname v sulade so vSetkymi pravnymi predpismi.

Verime, Ze v8etci nadi zamestnanci maju pravo pracovat v zdravom a bezpe&nom prostredi v
sulade s ludskou déstojnostou. Zabezpetujeme, aby boli osobné prava nasich zamestnancov
plne a presne dodrziavané. So zamestnancami zaobchadzame Cestne a spravodlivo a
zavazujeme sa k nediskriminaénému, bezpeénému a zdravému pracovnému prostrediu.
Zabezpecenie a ochrana bezpecnosti nasich zamestnancov je nasou prvoradou prioritou.

Cocuk is¢i Calistinimasinin Onlenmesi / Child Labor and Young Workers / Zabranenie
detskej praci

Cocuk ve geng yasta iscilik tolere edilmez ve istihdam yasi yerel is kanunlarina uygundur.
Child labor should not be tolerated and the age of employment must be in accordance with
local labor law. / Praca v detskom a mladom veku nie je tolerovana a vek zamestnania je v
sulade s miestnymi pracovnopravnymi predpismi.

Ucret ve Faydalar / Wages and Benefits / Poplatky a vyhody
Tazminatlar ve kazangclar rekabetcidir ve asgari Ucret, fazla mesai ve olasi yasal zorunlu
yardimlar mevcut yasalara uygundur.

Compensation and benefits should be competitive and comply with applicable local laws,
including those relating to minimum wages, overtime compensation, and legally mandated
benefits.
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Kompenzacia a vyhody su konkurencieschopné a su v sulade s minimalnou mzdou, nad¢asmi
a moznou povinnou zakonnou pomocou.

Calisma saatleri / Working Hours / Pracovny ¢as

Fazla ¢alisma da dahil olmak Gzere ¢alisma saatleri, mevcut yasalar ile uyumludur.

Working hours, including overtime, should comply with applicable local laws regulating hours
of work.

Pracovny €as vratane nadc¢asov je v sulade s platnymi zakonmi.

Zorla Calistirma / Forced Labor / Nutena praca

insan ticareti dahil olmak tizere her tiirlii zorla calistiriima tolere ediimez.

Any form of forced or compulsory labor, including human trafficking, should not be tolerated.
Akakolvek nutena praca, vsetky formy obchodovania s fudmi nie su tolerované.

Toplanma ve Sendika Ozgiirliigii / Freedom of Association / Sloboda zhromazd'ovania
a odbory

isciler, misilleme, taciz vb korkular olmaksizin ¢alisma sartlarina iliskin yénetimle acik sekilde
iletisim kurmaktadir. Mevcut yasalara uygun olmak kaydiyla 6zglrce bir araya gelerek
birbirleriyle iliski kurma, is¢i sendikalarina katilmak, temsilci aramak veya konseye katiimak
haklarina sahiptirler.

Workers should be able to communicate openly with management regarding working
conditions without fear of reprisal, intimidation or harassment. Workers should have the right
to associate freely, to join or not join labor unions, seek representation, and join workers’
councils in accordance with local laws.

Pracovnici jednoznaéne komunikuju s manazmentom bez strachu, pokial ide o pracovné
podmienky z hrozby odplaty, obtaZzovania atd’. Maju pravo slobodne sa navzajom zdruZovat,
zucCasthovat sa v odborovych zvazoch, hladat delegatov alebo sa zu€astiovat pracovnych
zdruzeniv sulade s platnymi zakonmi.

Saglik ve guvenlik / Health and Safety / Zdravie a bezpeénost’

Calisanlar, mevcut yasalarla uyumlu gavenli ve saglikli bir galisma ortamina sahiptirler.

Workers should have a safe and healthy working environment that meets or exceeds
applicable standards for safety and occupational health.

Zamestnanci maju zabezpecené bezpecné a zdravé pracovné prostredie, ktoré je v sulade s
platnymi zakonmi.

Taciz ve Ayrimcilik / Harassment and Discrimination / Obt’azovanie a diskriminacia
Calisanlara kargi herhangi bir bigimde taciz veya ayrimcilik yapilmasi kabul edilemez.
Harassment or discrimination against employees in any form is not acceptable.

Akakolvek forma obtazovania alebo diskriminacie zamestnancov je neprijatefna.

Cevre Standartlari / Environmental Standards / Environmentalne normy

Mata Otomotiv A.S. cevresel sorunlar konusunda proaktif yaklagimda olmayi ve surekli
gelisme ve cevre dostu teknolojilerin yayginlastirimasini desteklemeyi ilke olarak
benimsemistir. Asagidaki maddeler dahil olacak sekilde kullanilan ve Uretilen Grlnlerin tehlikeli
kapsamda yer almamasi, bertaraf ve geri kullanim faaliyetleri dahil tim ¢alismalarinin mevcut
yasalara ve uluslararasi beklentilere uygun yapilmasi konusunda gerekli calismalari
desteklemektedir. Sirketimizde ISO 14001 Cevre Ydnetim Sistemi uygulanmaktadir.
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As Mata Otomotiv A.S., it is believed that adopting a proactive approach to environmental
issues and to support the continious development and dissemination of environmentally
friendly technologies is the principle. It supports the necessary work to ensure that all activities
are in accordance with current legal and international expectations, including disposal and
recycling activities and the use of hazardous substances in used and produced and the the
following items. ISO 14001 Environmental Management System is applied in our company.

Spolo¢nost Mata Automotive Inc. priima proaktivny pristup k environmentalnym problémom
a podporuje nepretrzity rozvoj a Sirenie technologii Setrnych k zivotnému prostrediu. Nasa
spolo¢nost podporuje potrebné prace na zabezpecenie toho, aby vSetky Cinnosti boli v sulade
so sucasnymi pravnymi a medzinarodnymi predpismi vratane €innosti spojenych s likvidaciou
a recyklaciou a pouzivania nebezpecénych latok v pouzitych a vyrobenych vyrobkoch a inych
poloziek. V nasSej spoloCnosti je implementovany Systém environmentalneho manazérstva
ISO 14001.

* Enerji ve su tiketiminin azaltiimasi / Reducing energy and water consumption / ZniZenie
spotreby energie a vody

» Sera gazi emisyonlarinin azaltilmasi / Reducing greenhouse gas emissions / Znizovanie
emisii sklenikovych plynov

* Yenilenebilir enerjilerin kullaniminin arttirilmasi / Increasing use of renewable energies /
Zvysenie vyuzivania obnovitelnych zdrojov energie

» Uygun atik yonetiminin gelistiriimesi / Enhancing appropriate waste management / Rozvoj
vhodného odpadového hospodarstva

» Calisanlarin egitimi / Training of employees / Vzdelavanie a Skolenie zamestnancov

Mata Otomotiv A.$. kurumsal sosyal sorumluluk uygulamalarindan tim yoneticilerimiz,
calisanlarimiz ve paydaslarimiz sorumludur. Tim personel, bildigi ve/veya sahit oldugu
durumlari ilgili yneticilerine haber vermekle sorumludur.

All of our managers, employees and stakeholders are responsible for the application of Mata
Automotive A.S. corporate social responsibility. All personel has to inform to the related
managers if they know are whitness any nonconformity.

VSetci manazZéri, zamestnanci a zainteresované strany spolo¢nosti Mata Automotive Inc. su
zodpovedni za konanie v sulade s pravidlami socialnej zodpovednosti podnikov. VSetci
pracovnici su zodpovedni za informovanie prislusnych manazérov, ak vedia, alebo su
svedkami nekonanie v sulade s tymito pravidlami.

ERCE KASLIOGLU
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