KURUMSAL SOSYAL SORUMLULUK POLITIKASI
CORPORATE SOCIAL RESPONSIBILITY POLICY
o PRAVIDLA SOCIALNEJ ZODPOVEDNOSTI PODNIKOV
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Bu politika, Mata Otomotiv A.S. olarak sosyal sorumluluk uygulamalarimizda esas aldigimiz
temel ilkelerimizi tanimlar ve Kurumsal Sosyal Sorumluluk llkelerimizin ydnetim, calisan,
tedarikci ve tim paydaslarimiz icin énemini ve 6nceligini vurgular.

This policy defines Mata Automotive A.S.’s basic principles in our social responsibility practices
and emphasizes the importance and priority for management, employees, suppliers and all of
our stakeholders.

Tieto pravidla definuju zakladné principy spolo¢nosti Mata Otomotiv A.S., ktoré tvoria zaklad
v nasich postupoch spoloCenskej zodpovednosti, a zdbrazfiuje ich délezitost a prioritu pre
manazment, zamestnancov, dodavatelov a vSetky naSe zainteresované strany.

AEHEBRIOMSSELEPEN T Mata Automotive A.S.HIEARRN, FHiEEATEEE.
RT. HNEMAEFmERERNEEEML.

is Etik Davraniglar / Business Ethics / Podnikové etické spravanie / B \\IEE{TH

Sdrdarulebilir ve basarili is faaliyetlerinin temeli, dirtst ve seffaf is uygulamalarina sahip
olmaktir. Bu kapsamda, Mata Otomotiv A.S. olarak tedarik zinciri dahil tim konularda durust
ve adil bir sekilde mevcut yasalar ve asagidaki ilkeler dogrultusunda hareket etmek yonetim,
¢alisan ve tim paydaslarimizin 6nceligidir. Tum is etkinlikleri ve iligkilerinde en yuksek
duzeyde durustlik beklenir. Yolsuzlugun, risvetin, santajin ve suiistimalin her tlrlGsu kesinlikle
yasaktir.

The basic of sustainable and successful business activities are to have honest and transparent
business practices. In this context, Mata Automotive A.S.’s management, employees,
suppliers and all our stakeholders priority is to act in an honest and fair manner in all matters,
including the supply chain, in accordance with existing laws and the following principles.
Highest level of honesty expected in all business events and relationships. Any kind of
corruption, bribery, blackmail and abuse is strictly prohibited.

Zakladom udrzatelnych a uspesnych podnikatel'skych aktivit su Cestné a transparentné
podnikatelské postupy. V tejto suvislosti spolonost Mata Otomotiv A.$. kona Cestnym
spésobom vo vSetkych zalezitostiach vratane dodavatelského retazca a kona v sulade s
nasledujucimi zasadami. Su prioritou nasho manazmentu, zamestnancov a vSetkych naSich
zainteresovanych stran. Vo vS8etkych obchodnych aktivitach a vztahoch sa oCakava najvyssia
uroven poctivosti. Akakolvek forma korupcie, Uplatkarstva, vydierania a zneuzivania je prisne
zakazana.

BN AR R S SRR A SCANIE ARV L., EXFER T, DESERD
BRATNEER. RT. HNBHIAENEERENEEASERENGEEMLITRU,
EFEEI (BiEHNE) FLURSEMAFINATITE. ERERGEaX R HEMIARIR
BIMERTF. PO RER. WEhE. EhZANEA

* Yolsuzlukla Miicadele/ Anti-corruption / Protikorupéna / R&S

* Rekabetgi Olmayan Ticari Uygulamalar/ Anti-competitive Business Practices /
Protikonkurenéné podnikatelské praktiky / IEF=F 4l N

 Fikri Mulkiyet Haklarinin Korunmasi/ Protection of Intellectual Property / Ochrana prav
dusevného vlastnictva / {FHPEIRFE=HY
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 Sirket ve Kigisel Verilere Saygi/ Respect for Company and Personal Data / ReSpektovanie
spolo¢nosti a osobnych udajov / BEATIRMNAEER
« ihracat Kontrolleri / Export Controls / Kontroly exportu / H &l

« Cikar gatismalari / Conflicts of interest / Konflikty zaujmov / Fl|z54$128

Dis Kaynakl Sikayet Bildirim ilkesi / External Grievance Mechanism / Zasady

externého oznamovania staznosti / ¥+ &% iF @B AR

isletme agisindan, misterilerine sundugu mal ve hizmetlerde musteriyi tatmin etmeyen bir
eksiklik oldugu, musteri acgisindan ise; isletmenin kendisine sundugu mal ve hizmetlerde
beklentilerini karsilamayamamasi durumudur. Ayrica sikayet isletmenin bir durum oldugu
gorilmektedir. Sikayetler sayesinde isletmeler, Grtnlerini misterilerinin beklentilerini giderecek
sekilde gelistirebileceklerdir. Ayrica tedarik¢i kaynakl sikayet sdreglerinin iletisiminin
saglanmasi i¢in Mata Otomotiv web sitesinde (www.mataauto.com) “Sertifikalar’ béliminde
yer alan “Sosyal Sorumluluk Politkasi alaninda etikkurul@mataauto.com e-mail adresi
belirtiimistir. Bu mail adresine iletilen dis tedarik¢i kaynakli sikayetler, yetkililer tarafindan
degerlendirilip, gerekli aksiyonlar alinmaktadir.

Complaints appear to be a cause of unhappiness. The perspective of complaints can develop
businesses in a way that will eliminate the risk of unhappy stakeholders in general.

Mata Automotive's website (www.mataauto.com) will have a "certifications" part. This part
contains the "social responsibility policy" area that covers and explains the
"etikkurul@mataauto.com" e-mail address to gather information for the external grievances to
communicate and address complaints outside the Mata in terms of external stakeholders and
suppliers. The management and responsible ones immediately evaluated when a message
received the e-mail address.

Staznosti sa zdaju byt pri€inou nestastia. Perspektiva staznosti méze rozvijat podnikanie
spbsobom, ktory vo vSeobecnosti eliminuje riziko nespokojnych zainteresovanych stran.

Web Mata Automotive (www.mataauto.com) bude mat ¢ast' ,certifikacie®. Tato ¢ast obsahuje
oblast ,politiky spolo¢enskej zodpovednosti“, ktora pokryva a vysvetluje e-mailovu adresu

Letikkurul@mataauto.com® na zhromazdovanie informacii pre externé staznosti na

komunikaciu a rieSenie staznosti mimo Mata z hladiska externych zainteresovanych stran a
dodavatelov. Vedenie a zodpovedni okamzite vyhodnotili, kedy sprava dostala e-mailovu

adresu.

RAAUFERTRANERR - RIFNAEJULUBR—MAEHREBCNASRINRA G AR

%

Mata Automotive B (www.mataauto.com) 58 — PN IANE'E 5, XA EBRUHEFTER

A, REFERRE T etikkurul@mataauto.com”E FHIA I - MIREINBERIFER - L
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- BEEEMATALRNEST 7S

Ayrimcilik Yasagi / Diversity / Zakaz diskriminacie / A~

Calisanlara hangi turde olursa olsun ayrimcilik uygulamak yasaktir. Kurum icinde calisanlar
arasinda kigilerin cinsiyeti, yasi, etnik kokeni, irki, ait oldugu toplumsal grubu, bagl oldugu
sendika, siyasi gorlsu, dini inang-mezhep, fiziksel engel vb sebeplerle dezavantajli duruma
dusurerek ayrimcilik yapilmasini kabul etmeyiz.

It is not allowed to discriminate the employees in any way whatsoever. We do not accept
discrimination among employees within the organization by disadvantageous circumstances
such as gender, age, ethnic origin, race, social group, union, political opinion, religious beliefs,
physical obstacles etc.

Je zakazané diskriminovat zamestnancov akymkolvek sposobom. Neprijimame diskriminaciu
medzi zamestnancami v ramci organizacie tykajucu sa pohlavia, veku, etnického pbévodu, rasy,
socialnej skupiny, prislusnosti, politického nazoru, nabozZenského vyznania, fyzického
postihnutia atd.

AAFFUMEEASHNEMR T, HIIMERZEARRARTEMR, FR. K. k. H2FHA.
T2, BGAMR. =M. BINESEAFIBRMZ R,

Galisma Kosullari ve insan Haklari / Working Conditions and Human Rights / Pracovné
podmienky a Pudské prava / TEEHFIARK

Mata Otomotiv A.$. olarak insan haklarina saygili davranmayi esas kabul ederiz. Zorla insan
calistirma ve insan kagakgiligina karslyiz. Turkiye'nin ve faaliyet gosterdigimiz Ulkelerin
gelenek ve kdlturlerine duyarl davranir, tim yasal dizenlemelere uygun hareket ederiz.

Tdm cahganlarimizin insan onuruna uygun c¢alisma kosullarinda, saglikli ve guvenli bir
ortamda calisma hakki olduguna inaninz. Calisanlarimizin 6zlik haklarinin tam ve dogru
bicimde kullaniimasini saglariz. Caliganlara durist ve adil yaklagir, ayrimci olmayan, guvenli
ve saglklh bir calisma ortami taahhit ederiz. Calisanlarimizin guvenligini saglamak ve
korumak en dncelikli is hedefimizdir.

As Mata Otomotiv A.S., we believe the principle of respect for human rights as the basis. We
are against forced labor and human trafficking. We are sensitive to the traditions and cultures
of Turkey and the countries we operate and act in accordance with all legal regulations.

We believe that all of our employees are entitled to work in a healthy and safe environment in
accordance with the working conditions for human dignity. We ensure that the personal rights
of our employees are fully and correctly used. We commit ourselves to a fair, honest, non-
discriminatory, safe and healthy work environment. Ensuring and protecting the safety of our
employees is our top priority business goal.

My ako spolo€nost Mata Automotive Inc. verime v ludské prava. Sme proti nutenej praci a

obchodovaniu s fudmi. Turecko a tradicie krajin, v ktorych pésobime a ktoré su citlivé na
kulturu, koname v sulade so vSetkymi pravnymi predpismi.
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Verime, Ze v8etci nadi zamestnanci maju pravo pracovat v zdravom a bezpe&nom prostredi v
sulade s ludskou déstojnostou. Zabezpecujeme, aby boli osobné prava nasich zamestnancov
plne a presne dodrziavané. So zamestnancami zaobchadzame Cestne a spravodlivo a
zavazujeme sa k nediskriminaénému, bezpeénému a zdravému pracovnému prostrediu.
Zabezpecenie a ochrana bezpecnosti nasich zamestnancov je nasou prvoradou prioritou.

{E/3 Mata OtomotivA.S, FEITAANEEANRNRNZEM. IR BEFoFIREAL.
A T EEAUEGAISAL AR F A BB E A E A E N T ERIFE SR,

BAEE, BN RIEENERSARET LIFRHIRRZ2INEPITE. BlIHRER
RTHINARRAERIZZSFIEMRRIFIA. FOIBOT—IAF. #sE. FFE. MR
TR, BERMERIPR TR ERBRNINEZEIS BN,

Cocuk is¢i Calistirimasinin Onlenmesi / Child Labor and Young Workers / Zabranenie
detskej praci / [lEERZET

Cocuk ve geng yasta iscilik tolere edilmez ve istihdam yasi yerel is kanunlarina uygundur.
Cocuk isci* ve Geng isciler** Mata Otomotiv blinyesinde bulunan hicbir lokasyonda istihdam
edilemezler. Bu ilkeye iligkin olarak esas alinan Calisma kosullarinin usul ve esaslari, 4857
sayil is Kanunu’nun 71. maddesi uyarinca hazirlanan “Cocuk ve Geng iscilerin Calistiriima
Usul ve Esaslarn Hakkinda Ydnetmelik'te yer alan geng¢ ve cocuk is¢i tanimina ait esaslar
dikkate alinarak yapllir.

*Cocuk Isgi; 14 yasini bitirmis, 15 yasini doldurmarmus ve ilkégretimini tamamlarms kisiler

**Geng Isgi; 15 yasini tamamlamis, ancak 18 yasini tamamlamamisg kisiler

Child and teenage labor is not tolerated and the age of employment complies with local labor
laws.Child labor* and young workers** cannot be employed in any location within Mata
Otomotiv. The procedures and principles of working conditions taken as a basis regarding this
principle are made by taking into account the principles of the definition of young and child
workers in the Labor Law.

Praca deti a mladistvych nie je tolerovana a vek zamestnania je v sulade s miestnymi zakonmi
o praci.Detska praca* a mladi pracovnici** nembdzu byt zamestnani na Ziadnom mieste v ramci
Mata Otomotiv. Postupy a zasady pracovnych podmienok, z ktorych vychadza tato zasada, su
vytvorené s prihliadnutim na zasady definicie mladistvych a detskych pracovnikov v
pracovnom prave.

REYEEERISAEREAET MNEFIAY. LURNAEM T FREERTERN, 2
2R FHEN (ETNETERAEFRUNE) FETHNETEXRNGEEN. RIES
SHEMER F.

BT, 14 ZLAE. 15 ZLITERRIISHBENIA

ERTA, B 15 BZERER 18 BZRIA

KP03_R06




KURUMSAL SOSYAL SORUMLULUK POLITIKASI
CORPORATE SOCIAL RESPONSIBILITY POLICY
o PRAVIDLA SOCIALNEJ ZODPOVEDNOSTI PODNIKOV

kit KT T

Ucret ve Faydalar / Wages and Benefits / Poplatky a vyhody / Z& & {EF!

Ucretler ve yan haklar rekabetcidir ve asgari licret (izerinden yapilan hesaplamalar, fazla
mesai ve olasi yasal zorunlu yardimlar mevcut yasalara uygundur.

Wages and benefits are competitive and calculations based on minimum wage, overtime and
possible statutory benefits comply with current local law.

Mzdy a benefity su konkurencieschopné a vypoéty zalozené na minimalnej mzde, nad€asov a
moznych zakonnych benefitoch su v sulade s platnymi miestnymi zakonmi.

ZMBAEERS - RIEEELE - INBENTERZERIIETIHE - FEIITHME
=

Calisma saatleri / Working Hours / Pracovny éas / 55{ERY (8]

Fazla calisma da dahil olmak Uzere galisma saatleri, mevcut yasalar ile uyumludur.

Mata, calisma saatlerinin belirlenmesinde yururlukteki kanun ve yukumluliklere uymayi, fazla
mesaide gonullilik esasina uymayi, yapilan fazla mesainin Gcretinin kanunlarca ve varsa
yururlikte olan toplu is s6zlesmesinde belirtilen zamli UGcretten hesaplanarak 6demeyi taahhut
eder.

Working hours, including overtime, should comply with applicable local laws regulating hours
of work.

Mata undertakes to comply with applicable laws and obligations in determining working hours,
to comply with the principle of voluntary overtime work, and to pay the wages of the overtime
work done by calculating the increased wage specified in the laws and, if any, in the collective
labor agreement in force.

Pracovny ¢as vratane nad€asov je v sulade s platnymi zakonmi.

Spolo¢nost Mata sa zavazuje dodrziavat platné pravne predpisy a povinnosti pri urovani
pracovného €asu, dodrziavat zasadu dobrovolnosti pri praci nadcas, vyplacat mzdu za
vykonanu pracu nadc€as vypoctom zvySenej mzdy stanovenej v pravnych predpisoch a
pripadne v platnej kolektivnej zmluve.

TAERTIE) (BFEMID) R SE TAERJIERIE R = ik

SREAFRRKEERAE L/ENEMNETERMERZINS, EmnitEsFa RN, BirEE
2 (nA) NTERSHERMNEMIE T HZ KA METE,

Zorla Calistirma / Forced Labor / Nutena praca / 38385550

Mata Automotive ise alim ydnetim slrecinde higbir ¢alisanin zorla galistiriimayacagini, kabul
ve taahh(t eder. Sirket, kendisi ve tedarik zinciri icinde bulunan igletmelerin de higbir sekilde
higbir ¢alisani zorla g¢alistirmama kuralina uymasini bekler, uygunsuz durumlarda isletmeyi
denetleme ve is ortakligini sonlandirma yetkilerini sakli tutar.
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Mata Automotive higbir sekilde higbir kisiyi zorla veya bagl ¢alistirma, bor¢landirma, siddet ve
tehdit yoluyla istihdam etmez, bu tarz tesebbuslere sifir tolerans ile yaklasacagini tim
paydaslarina bildirir.

Tum iggiler, Mata Automotive ile imzaladiklarn s6zlegsmelerinin sartlari ve faaliyet gdOsterilen
dlkenin hukuk kurallari dahilinde igyeri ile iliskilerini tek tarafli veya karsilikh olarak
sonlandirmakta ézgurddrler.

Mata Automotive accepts and undertakes that no employee will be forced to work during the
recruitment management process. The company expects itself and the businesses within its
supply chain to comply with the rule of not using forced labor in any way, and reserves the
authority to inspect the business and terminate the business partnership in inappropriate
cases.

Mata Automotive does not employ any person through forced or bonded labor, indebtedness,
violence or threats, and informs all its stakeholders that it will approach such attempts with
zero tolerance.

All workers are free to terminate their relations with the workplace unilaterally or mutually,
within the terms of the contracts they signed with Mata Automotive and the legal rules of the
country of operation.

Mata Automotive akceptuje a zavazuje sa, Ze Ziadny zamestnanec nebude nuteny pracovat
pocas procesu riadenia naboru. Spolo¢nost od seba a podnikov v ramci jej dodavatelského
retazca oCakava, Ze budu dodrziavat pravidlo nevyuzivania nutenej prace akymkolvek
spésobom a vyhradzuje si pravomoc kontrolovat obchod a v nevhodnych pripadoch ukonéit
obchodné partnerstvo.

Mata Automotive nezamestnava Ziadnu osobu nutenou alebo viazanou pracou, zadlzovanim,
nasilim alebo hrozbami a informuje vetky svoje zainteresované strany, Ze k takymto pokusom
bude pristupovat’ s nulovou toleranciou.

Vsetci pracovnici mézu jednostranne alebo obojstranne ukoncit’ svoje vztahy s pracoviskom v
sulade s podmienkami zmluv, ktoré podpisali s Mata Automotive, a podfla pravnych predpisov
krajiny, kde pbsobi.

BREATEZIFREERBEEEIET AR ARFMIRI I, ARAEES REMNERY
RAESFALUERARFERREGT NN, FRENEWHITNEFERELFRTLLLW
FSEEKEX RN,

Toplanma ve Sendika Ozgiirliigii / Freedom of Association / Sloboda zhromazd'ovania
aodbory / £ IS EHHH

Calisanlar calisma sartlarina iligkin ihtiyag ve taleplerini iletmek Uzere iletisim kurmaktadirlar.
Mevcut yasalara uygun olmak kaydiyla 6zgurce bir araya gelerek, is¢i sendikasina katiimak,
temsilci belirlemek veya konseye katilma hakkina sahiptirler.

Workers communicate openly with management about their needs and demands regarding
working conditions. Under existing laws, workers have the right to associate freely, join trade

unions, appoint representatives, and join the council according to the local laws.
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Pracovnici otvorene komunikuju s vedenim o svojich potrebach a narokoch tykajucich sa
pracovnych podmienok. Podla existujucich zakonov maju pracovnici pravo slobodne sa
zdruzovat, vstupovat’ do odborov, menovat zastupcov a vstupovat’ do rady podla miestnych
zakonov.”

TASEBREHMIN TERGNFIRMBRATAIINE - REMWTEE - TABNRES
HARBBSM  MALS - EaERNNAES: -

Saglik ve glivenlik / Health and Safety / Zdravie a bezpeénost’

Calisanlar, mevcut yasalarla uyumlu glivenli ve saglikl bir galisma ortamina sahiptirler.

Workers should have a safe and healthy working environment that meets or exceeds
applicable standards for safety and occupational health.

Zamestnanci maju zabezpeCené bezpecné a zdravé pracovné prostredie, ktoré je v sulade s
platnymi zakonmi.

T ANHH fF & BT E AN R BRI FRir A R 2R RN TR,

Taciz ve Ayrimcilik / Harassment and Discrimination / Obt'aZzovanie a diskriminacia / 3%
71152

Calisanlara kargi herhangi bir bigimde taciz veya ayrimcilik yapilmasi kabul edilemez.
Harassment or discrimination against employees in any form is not acceptable.

Akakolvek forma obtazovania alebo diskriminacie zamestnancov je neprijatelna.

ARJLE AR AN R TR -

Gevre Standartlari / Environmental Standards / Environmentalne normy / 3 i&#5

Mata Otomotiv A.S. cevresel sorunlar konusunda proaktif yaklasimda olmayi ve surekli
gelisme ve c¢evre dostu teknolojilerin yayginlastiriimasini desteklemeyi ilke olarak
benimsemistir. Asagidaki maddeler dahil olacak sekilde kullanilan ve Uretilen Grinlerin tehlikeli
kapsamda yer almamasi, bertaraf ve geri kullanim faaliyetleri dahil tim ¢alismalarinin mevcut
yasalara ve uluslararasi beklentilere uygun yapiimasi konusunda gerekli calismalari
desteklemektedir. Sirketimizde ISO 14001 Cevre Yonetim Sistemi uygulanmaktadir.

As Mata Otomotiv A.S., it is believed that adopting a proactive approach to environmental
issues and to support the continious development and dissemination of environmentally
friendly technologies is the principle. It supports the necessary work to ensure that all activities
are in accordance with current legal and international expectations, including disposal and
recycling activities and the use of hazardous substances in used and produced and the the
following items. ISO 14001 Environmental Management System is applied in our company.

Spolo¢nost’ Mata Automotive Inc. priima proaktivny pristup k environmentalnym problémom
a podporuje nepretrzity rozvoj a Sirenie technoldgii Setrnych k Zivotnému prostrediu. Nasa
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spolo¢nost podporuje potrebné prace na zabezpecenie toho, aby vSetky ¢innosti boli v sulade
so sucasnymi pravnymi a medzinarodnymi predpismi vratane Cinnosti spojenych s likvidaciou
a recyklaciou a pouzivania nebezpeénych latok v pouzitych a vyrobenych vyrobkoch a inych
poloZiek. V naSej spoloénosti je implementovany Systém environmentalneho manazérstva
ISO 14001.

IE9 Mata OtomotivAS FTE - ATIAN - WHBOBREFRRENNSE - IFHEBEREFH
ANFLERBRNEEZRN - EXHUHENTIF - DIBRAAEN TS ZSRIAEAEMNEFRERE
- BIREAEMEIUOES - UREERMEFIRZPERERYER - UERRITIE - HAEIXRHA
ISO14001 IMEEIEKZ -

* Enerji ve su tiketiminin azaltilmasi / Reducing energy and water consumption / Znizenie

spotreby energie a vody / B EER R FKE

 Sera gazi emisyonlarinin azaltiimasi / Reducing greenhouse gas emissions / Znizovanie

emisii sklenikovych plynov / JE 4y 8 = SREERR

* Yenilenebilir enerjilerin kullaniminin arttiriimasi / Increasing use of renewable energies /

Zvy$enie vyuzivania obnovitelnych zdrojov energie / &0 7] B 4 RE R #5E FH
* Uygun atik yonetiminin gelistiriimesi / Enhancing appropriate waste management / Rozvoj

vhodného odpadového hospodarstva / &7 & LHIE Y EIE
« Calisanlarin egitimi / Training of employees / Vzdelavanie a $kolenie zamestnancov / 53T
2illl / BRI

Mata Otomotiv A.S. kurumsal sosyal sorumluluk uygulamalarindan tim yoneticilerimiz,
calisanlarimiz ve paydaslarimiz sorumludur. Tim personel, bildigi ve/veya sahit oldugu
durumlari ilgili yoneticilerine haber vermekle sorumludur.

All of our managers, employees and stakeholders are responsible for the application of Mata
Automotive A.S. corporate social responsibility. All personel has to inform to the related
managers if they know are whitness any nonconformity.

VSetci manazéri, zamestnanci a zainteresované strany spolo€nosti Mata Automotive Inc. su
zodpovedni za konanie v sulade s pravidlami socialnej zodpovednosti podnikov. VSetci
pracovnici su zodpovedni za informovanie prisluSnych manazérov, ak vedia, alebo su
svedkami nekonanie v sulade s tymito pravidlami.

HIPFANEE - RTAMEERELBENA Mata Automotive AS.EWIZTE - Ff
BARNMRHMEBEAATEIN - LABEBMNBERLIE -

MATA AUTOMOTIVE

KP03_R06




